North Castle, Town of and Town of North Castle Unit II, CSEA, Local 1000 AFSCME, AFL-CIO, Westchester County Local 860 (2008) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: North Castle, Town of and Town of North Castle Unit II, CSEA, Local 1000 
AFSCME, AFL-CIO, Westchester County Local 860 (2008) 
 
Employer Name: North Castle, Town of     
 
Union:  Town of North Castle Unit II, CSEA, AFSCME, AFL-CIO   
 
Local: Westchester County Local 860, 1000    
 
Effective Date:  01/01/08  
 
Expiration Date: 12/31/10    
 
PERB ID Number:  7429  
 
Unit Size:  42  
 
Number of Pages:  52    
 
 
 
For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
 
. '. ' 
TOWN OF NORTH CASTLE 
... 1 
by and between the 
i" " 
" ) 
i 
i 
and 
CSEA Local.l000,AFSCME, 
AFL-CIO 
." .: 
, I· \ .. 
~ , .. , 
.' . 
RECEIVED; .'-7 
NYs PUBLIC EMPLOYMENT' 
RELAr'ONS BOARD 
> ,.'. 

510
15
20
25
30
TABLE OF CONTENTS
 
ARTICLE 1
 
ARTICLE 2
 
ARTICLE 3
 
ARTICLE 4
 
ARTICLE
 
ARTICLE 6
 
ARTICLE 7
 
ARTICLES
 
ARTICLE 9
 
ARTICLE
 
ARTICLE 11
 
ARTICLE 12
 
ARTICLE 13
 
ARTICLE 14
 
ARTICLE
 
ARTICLE 16
 
ARTICLE 17
 
ARTICLE 18
 
ARTICLE 19
 
ARTICLE
 
ARTICLE 21
 
ARTICLE 22
 
ARTICLE 23
 
ARTICLE 24
 
ARTICLE
 
ARTICLE 26
 
ARTICLE 27
 
ARTICLE 28
 
ARTICLE 29
 
ARTICLE
 
ARTICLE 31
 
DUES CHECK OFF 3
 
AGENCY SHOP 3
 
COMPENSATION 4
 
LONGEVITY 5
 
WORKDAY AND WORKWEEK 7
 
OUT OF TITLE PAY 8
 
OVERTIME 9
 
RECALL AND STAND BY 10
 
BENEFITS FOR PART TIME EMPLOYEES............................................. 11
 
HOLIDAYS 12
 
VACATIONS 13
 
PERSONAL LEAVE 14
 
BEREAVEMENT LEAVE........................ 15
 
SICK LEAVE 15
 
HEALTH INSURANCE ·........................... 17
 
RETIREMENT.................................. 18
 
SENIORITY 19
 
PROMOTIONAL OPPORTUNITIES , 20
 
GRIEVANCE PROCEDURE....................................................................... 20
 
RECIPROCAL RIGHTS 23
 
UNION ADMINISTRATIVE RIGHTS 25
 
MANAGEMENT RIGHTS 26
 
EMPLOYEE FILES AND RIGHT OF REPLy 26
 
WORKERS' COMPENSATION AND DISABILITY INSURANCE 27
 
SAFETY AND lffiALTH 29
 
JOB-RELATED COURSES 30
 
JURY DUTY : ;.. 30
 
TERMINATION OF EMPLOYMENT 30
 
NO STRIKE PLEDGE 30
 
MILEAGE ALLOWANCE 31
 
UNIFORMS 31
 
Finnwide:83S41744.3052105.1029 1
 
TABLE OF CONTENTS
 
ARTICLE 32 THE SCOPE OF THE AGREEMENT 33
 
ARTICLE 33 CSEA BENEFIT PROGRAM 33
 
ARTICLE 34 VOLUNTEER FIREFIGHTERS 33
 
ARTICLE 35 MATERNITY LEAVWCHILD CARE 34
 
ARTICLE 36 LEAVE OF ABSENCE 34
 
ARTICLE 37 MANDATORY CLAUSE 34
 
ARTICLE 38 SAVINGS CLAUSE 35
 
ARTICLE 39 TERMINAL LEAVE PAY PLAN 3S
 
ARTICLE 40 SECTION 75 RIOHfS 36
 
ARTICLE 41 TERM OF AGREEMENT 37
 
JOB CLASSIFICATION SCHEDULES 38-39
 
SALARY SCHEDULES 40-48
 
11
 
Finnwide:83S41744.3 052105.1029 
THIS AGREEMENT, made this 24th day of September 2007, by and between the Town 
of North Castle (hereinafter referred to as the "Town") and the CSEA, INC., Local 1000, 
AFSCME, AFL CIO, the Union for the Town of North Castle Unit II, (hereinafter referred to as 
the "Union"). 
RECOGNITION CLAUSE 
WHEREAS, CSEA, INC., Local 1000, AFSCME, AFL CIO, the Union for the Town of 
North Castle Unit II, (hereinafter referred to as the "Union") has been certified by the State of 
New York Public Employee Relations Board as the exclusive negotiating agent for all positions 
found in the schedules attached to this contract, and all other titles as appropriate under Section 
208 of the Civil Service Law, which recognition is automatically continued from year to year and 
is for the maximum period allowed by law. 
WHEREAS, said recognition excludes from the bargaining unit Department Heads, 
Deputy Department Heads, Temporary and Seasonal Employees, Part-Time Employees 
scheduled to work less than seventeen (17) hours per week, and all other employees; and 
WHEREAS, the parties desire to avert disputes and to insure continuous harmonious 
relations; and 
WHEREAS, the Union, as the representative of the employees of the Town of North 
Castle in the bargaining unit, together with each of its individual employee members, has 
asserted that the Union and its members will not, at any time, engage in a strike against the Town 
ofNorth Castle, its people, and its duly elected government; and 
WHEREAS, the parties have negotiated collectively in good faith in an effort to arrive at 
an agreement to cover the compensation and conditions of employment of all of the employees 
in the bargaining unit except as set forth above, and have, as a result of such negotiations and in 
Firmwide:83S41744.3052105.1029 
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consideration of the requests of the Union and proposals made by the Town, arrived at certain 
understandings with respect to conditions of employment and compensation of employees in the 
bargaining unit; 
NOW. therefore. it is agreed as follows: 
-2­
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ARTICLE 1
 
DUES CHECK OFF
 
1.1 Upon presentation of dues deduction and/or insurance premiwn deduction 
authorization cards, signed by individual employees in the bargaining unit, the Town will make 
such deductions from the wages of said employees and will remit such deduction, with a list of 
employees from whose wages deductions have been made, to the Union, at the address 
designated by the Union. 
ARTICLE 2
 
AGENCY SHOP
 
2.1 All employees included in the bargaining unit who are not members of the Union 
shall be required to pay to the Union an Agency Shop Fee, as provided by the Civil Service Law, 
which is an amount equivalent to the amount of dues payable by a member of the Union. The 
Town will make deductions from the wages of said employees. Said employee has the right to 
recover any part of an Agency Shop Fee deduction which represents the employee's pro rata 
share ofexpenditures by the Union in aid of activities or causes only incidentally related to terms 
and conditions of employment. The Union shall, in September of each year, notify each 
employee from whose wages an Agency Shop Fee has been deducted, the procedure under which 
they may object and apply for a refund to the appropriation of their dues for political or 
ideological purposes. 
- 3 ­
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ARTICLE 3 
COMPENSATION 
3.1 All positions in the bargaining unit have been classified and put into pay schedule 
groups and steps, as per the attached Schedules. These Schedules shall be used to detennine the 
group and salary levels to be paid to employees in the bargaining unit. 
3.2 It is agreed that the salaries to be paid during the term of this contract are set forth 
in the schedules for 2008,2009 and 2010, attached. 
3.3 It is understood that the attached Salary Schedules reflect across the board 
increases of three and three quarters (3.75%) percent effective January 1,2008, January 1,2009 
and January 1, 2010. 
3.4 The increases in Salary Schedules are computed by adding the amount noted in 
Section 3.3 to each step of each group to obtain the new salary schedule. 
3.5 Employees will advance a step on their anniversary date until the employee 
reaches the top step in his/her designated group, after which no more increments are received. 
3.6 In the event of the promotion of a unit employee to another position in the 
bargaining unit, salary movement shall be as follows: Calculate increment at the old salary 
grade; employee moves onto step for new grade which gives the employee no less than that 
increment. 
3.7 In the event that any new bargaining unit employee is hired by the Town, the Unit 
President shall be informed in writing within ten (10) working days of the name, date of hire, 
title, salary, and department of the employee. New hires from Westchester County certified lists 
may start on Step 3 if they have one year of government-related experience in a like or similar 
-4­
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position, or on Step 4 if they have two years of government-related experience in a like or similar 
position, at the Town's discretion. 
3.8 With respect to allocation of title and/or new title, the salary and step related to 
the title or new title, shall be discussed and agreement shall be sought between both labor and 
management, prior to the position being filled. 
3.9 Effective January 1, 2003, employees of the Parks and Recreation Department 
and the designated Town Hall lead maintenance mechanic repair who are performing snow 
removal duties, shall receive an annual differential of three hundred three ($303) dollars added to 
their scheduled base salaries. The Town shall maintain a list of the employees to whom this 
provision applies. 
ARTICLE 4 
LONGEVITY 
4.1 In addition to annual salary, employees shall be entitled to annual longevity 
payments based on years ofconsecutive service as indicated in the following schedule: 
Effective Effective Effective 
1/1/08 1/1/09 1/1/10 
Upon completion of 10 yrs. consecutive service $1,025 $1,125 $1,200 
Upon completion of 15 yrs. consecutive service $1,125 $1,225 $1,300 
Upon completion of20 yrs. consecutive service $1,300 $1,400 $1,475 
Upon completion of25 yrs. consecutive service $1,400 $1,500 $1,575 
4.2 Employees who shall have completed ten (10) years of service by December 31 
shall be eligible for longevity. 
4.3 Longevity pay shall be paid in the first paycheck after Thanksgiving. 
- 5 ­
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4.4 For the purposes of computing longevity, all continuous and satisfactory service 
with the Town shall be counted. Should an employee take unpaid leave of absence to the extent 
allowed by law, such leave time shall be deducted from the total years employment for purposes 
ofdetermining longevity. 
4.5 Employees working less than full-time will receive longevity on a pro rata basis. 
4.6 An employee working less than full time, and subsequently becomes full time, 
will be credited with all years of service according to the following formula: The total number 
of part-time years worked is divided by the total full-time hours that an employee would work 
thirty five (35) or forty (40) in a week. The resulting number is multiplied by the number of 
part-time hours worked in one (1) week. The resultirig number is the number of years of full­
time credit for that employee. 
4.7 The Town shall maintain the option for employees to put their longevity pay into 
their Deferred Compensation Plan, so long as this is possible. 
4.8 Effective January 1, 2009 through December 31, 2009, any employee who retires 
who, at the time of retirement, has twenty five (25) years of service or more, shall receive an 
additional payment upon retirement equal to hislher longevity payment. 
4.9 Effective January 1, 2010, any employee who has twenty five (25) years of 
service or more and who retires within hislher first year of eligibility after twenty five (25) years 
of service, shall receive, upon retirement, an additional payment equal to his/her longevity 
payment. 
-6­
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ARTICLES
 
WORKDAY AND WORKWEEK
 
5.1 The workweek shall begin at 12:01 a.m. on Saturday and shall end at 12:00 
midnight on Friday. Provided, however, that notwithstanding anything to the contrary in this 
Article, employees hired on or after January 1, 1999 may be hired to work schedules that include 
Saturday and/or Sunday as regular work days at straight time pay. 
5.2 The regular work day for all full-time clerical employees in the bargaining unit 
shall be seven (7) hours, and the regular workweek shall be five (5) days (thirty five [35] hours 
per week), Monday through Friday, except as otherwise provided herein. Summer hours shall be 
8:00 a.m. to 4:00 p.m. for all clerical employees except the Court which will maintain 8:30 a.m. 
to 4:00 p.m. (with one half [112] hour rather than one [1] full hour for lunch). Summer hours 
shall commence on July 1st and end August 31st ofeach year. 
5.3 The work day for all full-time blue collar employees in the bargaining unit shall 
be eight (8) hours per day Monday through Friday, forty (40) hours per week. The work day 
shall start no later than 9:00 a.m. except as otherwise provided herein. This paragraph shall not 
apply to the Water and Sewer Department. In such event, overtime may be payable as otherwise 
provided in Article 7, as well as the salary differential set forth above. 
5.4 The work day for Water and Sewer Department employees shall be eight (8) 
hours per day, Monday through Friday, plus four (4) hours each Saturday and Sunday on 
alternate weekends, with the Friday following scheduled weekend work as a day off. (For such 
employees, the workweek for Fair Labor Standards Act purposes shall run from Saturday 
through Friday.) Employees shall be on call during their weekend of assigned work. 
Alternatively, the normal work day for non clerical employees in the Water and Sewer 
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Department shall be eight (8) hours per day, five (5) days per week, which may include Saturday 
and/or Sunday. Effective on or about November 1,2001, the regular work day for non-clerical 
employees in the Water and Sewer Department shall be 7:30 a.m. to 4:00 p.m. from April 1 
through October 31. 
5.5 The schedule of holidays, Saturday, Sunday, and night work shall be rotated 
equally among all employees in a like job classification. 
5.6 At the discretion of the Department Head, when scheduling changes in work day 
or work week, an employee may be given two (2) days off with pay prior to commencing a 
schedule change, and be required to work seven (7) consecutive days at straight time at the end 
of the schedule change, or an employee may be required to work less than five (5) days in a 
seven (7) day period, in order to cycle schedule changes. 
5.7 The Court Clerk work day shall consist of six and one half (6-1/2) hours per day 
Monday through Thursday, four (4) hours ofCourt duty on Tuesday nights, and five (5) hours on 
Friday for a total of thirty five (35) hours per week. 
5.8 At the discretion of the Department Head, upon two (2) weeks notice to the 
employee and/or the Union, during which time the Union may present its comments, the 
workweek for a single employee or all employees may be changed to fill the needs of the 
department. 
ARTICLE 6
 
OUT OF TITLE PAY
 
6.1 An employee temporarily assigned by hislher Department Head to work at a 
higher rated position will receive a rate of pay equivalent to what he/she would receive if 
permanently promoted to that position provided that this assignment is of at least five (5) 
-8­
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consecutive days duration. Payment will be made retroactive to the first day of assignment in 
such cases. The Town shall not replace an employee with more than one (1) person for the 
purpose of avoiding the five (5) consecutive day provision, nor interrupt and thereafter resume 
the replacement (i.e., two (2) days replacement, one (1) day reassignment, two (2) days 
replacement) for such purpose. 
6.2 This Article shall not apply to vacation replacement. 
ARTICLE 7
 
OVERTIME
 
7.1 Time and one half an employee's hourly rate of pay shall be paid for all hours in 
excess of seven (7) hours per day and thirty-five (35) hours per week for all clerical employees 
in the unit. 
7.2 Time and one half an employee's hourly rate of pay shall be paid for all hours 
worked in excess of eight (8) hours per day and forty (40) hours per week for all blue collar 
employees except for Water and Sewer Department employees, who will be paid time and one 
half their regular hourly rate after eight (8) hours per day, subject to the provisions of Section 
5.4. 
7.3 Overtime work on Saturdays shall be at time and one half; and overtime on 
Sundays and holidays shall be paid for at double time (plus holiday pay). This shall not apply, 
however, to regularly-scheduled rotating weekends with the following Friday off, as provided for 
under Section 5.4. Effective-January 1,2004, the double time premiwn shall apply to holidays 
worked by Water and Sewer Department employees in the regular rotation. When a Recreation 
Department employee is required to go on an overnight trip to chaperone members of the public, 
the employee shall receive a stipend ofseventy-five ($75) dollars per night. 
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7.4 All stand by and overtime will be distributed as equitably as possible to all 
. employees	 in a similar classification. This paragraph only applies to Water and Sewer 
Department employees. 
7.5 Monies due for overtime or stand by will be paid in the next pay period. 
7.6 In those departments where employees have previously had the option of taking 
compensatory time off for overtime over thirty-five (35) hours per week in lieu of pay, that 
option shall continue, subject to the following: 
(a) employees shall have the option of taking compensatory time off at the
 
rate of time and one half in lieu of pay;
 
(b) such compensatory time may be accwnulated and taken in blocks of time; 
(c) the scheduling of compensatory time off is subject to the approval of the
 
Department Head;
 
(d) compensatory time must be taken within the fiscal year earned, or it will
 
be paid.
 
ARTICLE 8 
RECALL AND STAND BY 
8.1 A three (3) hour minimum, which shall include one half (1/2) hour traveling time, 
will be granted to employees on emergency call outs, and will be paid for at the rate of time and 
one half if the employee is called in at or prior to an hour and fifteen minutes before the start of 
hislher regular work day. If an employee is called in less than an hour and fifteen minutes before 
the start of hislher regular work day, the employee shall be on a regular overtime until the start of 
the regular work day and shall not be subject to the three (3) hour minimum. A callout, as 
referred to herein, shall apply when an employee, because of emergency conditions, is required 
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to return to work after having completed the normal working schedule and has left the 
Employer's premises. 
8.2 In the event an employee is recalled to work more than once during any twenty-
four (24) hour period commencing with the outset of the initial call, upon the commencement of 
the second (2nd) call and any additional calls thereafter within the aforementioned time period, 
the employee will receive a minimum of one (1) hour's pay at time and one half (1-1/2) his/her 
regular rate of pay. (The above provision does not apply to recall and compensation for listed 
contractual holidays. Holiday recall is compensated at double (2x) time.) 
8.3 On-call time is time that an employee is not actually on duty but has been directed 
to be continuously available for immediate recall to work. Employees directed to be on-call shall 
be paid at the rate of Two Dollars and Seventy Five Cents ($2.75) per hour of standby effective 
January 1,2008; Three ($3.00) Dollars per hour of standby effective January 1,2009; and Three 
Dollars and Twenty Five Cents ($3.25) per hour of standby effective January 1, 2010. 
ARTICLE 9 
BENEFITS FOR PART TIME EMPLOYEES 
9.1 Part time employees in the bargaining unit shall receive benefits in direct 
proportion to that fraction of a full workweek that they work. [The Town prorates its 
contribution, not the length ofservice credited to the employee.] 
9.2 The cost to the Town of dental and vision insurance shall not be prorated. 
9.3 Part time employees may elect not to be covered by the Town health, dental and 
visions programs. 
- 11 ­
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9.4 The Town shall make full payment of premiums due for dental and vision 
programs for part-time employees, and shall not offset said charges from employees' wages as 
per Article 9.1 and 9.2 above. 
ARTICLE 10
 
HOLIDAYS
 
10.1	 All employees in the bargaining unit shall receive the following paid holidays: 
New Year's Day Columbus Day 
Martin Luther King Jr.'s Birthday Election Day 
Lincoln's Birthday Veterans' Day 
Washington's Birthday Thanksgiving Day 
Good Friday Day After Thanksgiving 
Memorial Day Y; day Christmas Eve 
Independence Day Christmas Day 
Labor Day ~ day New Year's Eve 
10.2 Paid holidays falling on Saturday shall be celebrated on Friday; those falling on 
Sunday shall be celebrated on Monday; provided, however, that should the half (1/2) day 
Christmas Eve or New Year's Eve holidays fall under this provision, the Town may operate on 
Friday with half (1/2) the staff off a full day Christmas Eve and half (1/2) the staff off a full day 
New Year's Eve. 
10.3 The Town shall determine the actual days that the stated contract holidays will be 
celebrated and notify the Union and all employees of those dates. A list shall be posted by 
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January 15th of each year. The Union shall have an opportunity to make comments and respond 
by January 31st of each year. 
10.4 Regular scheduled holiday work in the Water and Sewer Department will 
nonnally be four (4) paid hours at double (2x) time. 
10.5 Easter Sunday work and work on Christmas Day and New Year's Day, in the 
event those days fallon a weekend, shall be considered a hardship and compensation for same 
shall be as ifit were a listed holiday, if it is the employee's regularly scheduled work day. 
ARTICLE 11
 
VACATIONS
 
11.1 Employees covered by this Agreement shall be entitled to vacation time on the 
following basis and according to the following rules: 
After 1 year of consecutive satisfactory service: Two (2) weeks 
After 2 years of consecutive satisfactory service: Three (3) weeks 
After 12 years of consecutive satisfactory service: Four (4) weeks 
After 20 years of consecutive satisfactory service: Five (5) weeks 
11.2 Employees whose anniversary date falls within the calendar year in which they 
will have completed twelve (12) years will be entitled to a vacation of four (4) weeks in that 
year, and those whose anniversary date falls within the calendar year in which they will have 
completed twenty (20) years will be entitled to a vacation of five (5) weeks in that year. 
However, it is understood that the fourth (4th) or fifth (5th) week is given in advance and has not 
been earned until the anniversary date of employment. Thus, if the employee leaves the Town's 
employ before the extra vacation is earned, the unearned time shall be deducted from the 
calculation ofthe salary due the employee at the time s/he leaves. 
11.3	 Schedule ofvacations must be completed prior to May 1.
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11.4 Any conflict with respect to vacation preferences and schedules shall be resolved 
on the basis of seniority, which shall be detennined on the basis of Civil Service Law. 
11.5 In the event that the vacation period hereinbefore set forth includes a holiday, the 
employee shall be entitled to an additional day. 
11.6 Vacation not used by an employee in the year in which the same is available may 
be carried over, up to a maximum of two (2) weeks, to the next year. Such time is subject to the 
approval of the Department Head, which must be in writing, and may not be carried over more 
than one (l) year. 
11.7 Vacation time may only be used with the prior approval of the Department Head. 
11.8 Employees may receive vacation checks prior to leaving for vacation upon written 
request, and with at least two (2) weeks' prior notice to the Town. 
ARTICLE 12
 
PERSONAL LEAVE
 
12.1 Each employee in the bargaining unit shall be allowed a maximwn of five (5) 
days of personal leave, with pay, each year. Personal leave may not be added to vacation time. 
The unused balance of personal leave each year shall be added to the employee's sick leave 
accwnulation. 
12.2 The approval of the Department Head shall be required before personal leave 
shall be allowed, which approval shall not be unreasonably withheld. 
12.3 In other than emergencies rendering advance notice impossible, request for 
personal leave shall be submitted to the Department Head at least twenty-four (24) hours in 
advance. 
- 14­
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12.4 Any employee covered hereunder who is on personal leave and is required to 
return to work will be granted his/her regular rate of pay and shall not be charged with a personal 
leave day. 
ARTICLE 13
 
BEREAVEMENT LEAVE
 
13.1 Employees who are absent from duty because of the death of a member of their 
immediate family shall be granted five (5) days' leave with pay for each occurrence of death of 
the employee's mother, father, spouse, children, sisters or brothers; and three (3) days' leave 
with pay for each occurrence of death of the employee's grandparents, grandchildren, mother-in­
law, father-in-law, sister-in-law, and brother-in-law. Effective March 7, 2005, three (3) days' 
leave with pay shall also be granted for each occurrence ofdeath of the employee's son-in-law or 
daughter-in-law; and one day's leave with pay for each occurrence of death of the employee's 
aunt or uncle. 
ARTICLE 14
 
SICK LEAVE
 
14.1 Twelve (12) sick days per year shall be credited to each employee on the first day 
of each calendar year. It is understood that they are earned at the rate of one (1) day per month. 
Fifteen (15) sick days per year will be credited to any employee who enters a new year with 
seventy five (75) sick days accrued (they are earned at the rate of 1.25 days per month). When 
an employee enters the year with less than seventy five (75) days accrued he/she reverts back to 
twelve (12) days per year. If an employee were to retire or tenninate his/her emplOYment for 
other reasons, the yearly credit of twelve (12) or fifteen (15) days will be prorated up to the time 
of termination or retirement. 
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14.2 Sick leave shall be cumulative to a maximum of two hundred fifty (250) days for 
purposes of terminal leave; under no circumstances shall it be taken as additional personal leave, 
tenninal leave, vacation, or for any reason other than actual illness or injury. Sick leave is for 
sickness, sufficient to confine an employee to home, or to an area where the employee can be 
reached, except for necessary doctor's visits. The Town may require a statement from the 
employee's physician attesting to hislher illness or injury after the third consecutive day of 
absence. 
14.3 The Town may require an employee to be examined by a physician of its choice 
at its own 'expense, at any time he or she is suspected of sick leave abuse. 
14.4 Up to one (1) year's sick leave allotment (twelve [12] days) may be used in each 
year for the illness of the employee's immediate family, Le., spouse, children, or parent living in 
the employee's home. 
14.5 The parties shall meet in committee as soon as practicable to negotiate the 
formalities of a sick leave bank. In the interim, employees in the unit may voluntarily contribute 
sick leave to a member in need who suffers a catastrophic illness requiring prolonged and 
continuous confinement to home or hospital, provided that employee has exhausted all other paid 
leave time available to himlher and has not abused his/her sick leave. A Sick Leave Bank 
("SLB") will be established solely for CSEA Unit II represented employees. Participation in the 
SLB is voluntary. The Sick Leave Bank Committee shall consist of an equal number of 
representatives ofCSEA Unit II and the Town. The effective date of the commencement of the 
Sick Leave Bank shall be implemented upon the completion of the SLB Committee's 
determination and/or agreement. 
14.6 The Town will furnish annually to each employee an accounting of all sick leave 
and vacation credits. 
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ARTICLE 15
 
HEALTH INSURANCE
 
15.1 The Town of North Castle shall pay in full the cost of the New York Empire Core 
Plan Plus Enhancements [Health Insurance Plan] for all full-time employees and qualified 
employees hired on or before October 27, 1983, including spouse, dependents and retirees, and 
with respect to qualified part-time employees in accordance with the provisions in Article 9. 
Commencing February 11, 1988, the Town's contribution for full-time and qualified part-time 
employees hired after October 27, 1983 shall be increased to eighty (80%) percent, and with 
respect to qualified part-time employees in accordance with the provisions in Article 9; provided, 
however, that upon commencement of a full-time employee's twentieth (20th) year of 
employment with the Town, the Town's contribution shall be increased to eighty-five (85%) 
percent. In the event an employee shall prefer to adopt any other option under the health 
insurance plan, he/she shall have the right to do so, however, any additional cost shall be paid for 
by such employee. 
15.2 The Town may switch carriers to another plan providing comparable coverage to 
the statewide plan in effect. At least ninety (90) days' notice shall be given to the Union. In the 
event of a dispute as to the coverage of the new plan, the dispute shall be submitted to 
arbitration, provide~ however, that such grievance shall be instituted at the Town Board level. 
The plan shall not be switched until a decision from the arbitrator has been rendered. 
15.3 In the event the Town shall require a physical examination of an employee, the 
cost ofsuch examination by a Town-appointed doctor shall be paid for by the Town. 
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ARTICLE 16 
RETIREMENT 
16.1 The Town agrees to make the contributions for the retirement plans and related 
death benefits and sick leave options as it has done heretofore as provided for by the New York 
State Retirement and Social Security Law~ specifically Sections 75-i, 41-j and 34-j, 60-b and 
360-b of the Retirement and Social Security Law, except that members of the bargaining unit 
employed after June 30~ 1976 shall contribute such portion of the cost thereof as may be 
provided by law. 
16.2 With respect to employees hired on or after 1990~ the Town will contribute for 
health insurance for retirees~ including spouse and dependents~ based on the length of the 
employee~s service with the Town prior to retirement~ as follows: 
Length of Service 
at Time of Retirement Town Contribution 
20 years ofservice or more: 85% 
15 years of service~ but less than 20: 70% 
10 years of service, but less than 15: 60% 
The Town shall make such health insurance contributions only to those 
employees who retire from the service of the Town under circumstances in which they are 
eligible for and do in fact receive a pension from a New York State employee retirement system 
(1) immediately after leaving the Town~s service effective January 1,2008, or (2) after leaving 
the service of the Town where the employee has no intervening public employment before 
receiving a pension from the State employee retirement system. In the event an employee 
qualifies for and receives a disability retirement and has at least fifteen (15) years of service with 
the Town, the Town's contribution for retiree health insurance shall be one hundred (100%) 
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percent with regard to employees hired on or before October 17, 1983, and eighty (80%) percent 
with regard to employees hired after October 17, 1983, which contribution shall be increased to 
eighty five (85%) percent with respect to retirements on or after January 1,2005. 
Effective January 1,2001, the Town shall maintain the rate of its health insurance 
contributions on behalf of retirees as provided for herein, and shall not reduce the rate of its 
contribution with respect to any retirees. 
16.3 In the event legislation is enacted providing for "Buy Back Time", the Town will 
adopt the necessary resolutions, providing there is no cost to the Town. 
16.4 The Town will contribute seventy (70%) percent of the premium for individual 
and dependent dental and vision insurance for retirees who have twenty (20) years or more of 
service with the Town. The insurance shall be the same as provided to active employees in the 
bargaining unit, provided that retirees remain eligible for same. The obligation set forth in this 
paragraph shall cease if such insurance is not available to retirees. The Town shall make such 
dental and vision insurance contributions only to those employees who retire from the service of 
the Town under circumstances in which they are eligible for and do in fact receive a pension 
from a New York State employee retirement system immediately after leaving the Town's 
service. 
ARTICLE 17
 
SENIORITY
 
17.1 Seniority will be based on the date of commencement of employment with the 
Town. Seniority will be a factor in any job opportunity, promotio~ or shift, where fitness and/or 
ability are equal, except where otherwise controlled by Civil Service Law. The Town will give 
employees the opportunity to interview for the position. 
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17.2 Seniority will be a determining factor in the event of reduced staffing or abolition 
ofpositions within classification, in accordance with Civil Service Law. 
ARTICLE 18
 
PROMOTIONAL OPPORTUNITIES
 
18.1 Any promotional opportunity within a department shall be posted on the 
department bulletin board and the Town Hall bulletin board, and a copy sent to the President of 
theCSEA. 
18.2 Employees otherwise qualified shall be given the opportunity to interview for the 
position. 
ARTICLE 19
 
GRIEVANCE PROCEDURE
 
19.1 Objective: 
It is the declared objective of the Town and the Union to encourage the prompt 
and informal resolution of employee complaints as they may arise and to provide recourse to 
orderly procedures for the satisfactory adjustments of complaints. 
19.2 DefInitions: 
(a) "Employee" shall mean any person directly employed by the Town 
included in the bargaining unit, or any number of such employees similarly affected by an 
alleged grievance. 
(b) "Grievance" shall mean a complaint by an employee or by the Union, 
through its officers, that there has been a violation, misinterpretation, or the inequitable 
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application of any of the provisions of this Agreement, except that the term "grievance" shall not 
apply to any matter as to which the Town is without authority to act. 
(c) "Days" shall mean all days other than Saturdays, Sundays, and legal 
holidays. Saturdays, Sundays, and legal holidays shall be excluded in computing the number of 
days within which action must be taken or notice given. 
(d) "Department Head" shall mean the person designated in the operational 
organization plan as the head of the department in which the aggrieved employee works. 
19.3 Representation in Grievance Proceedings: 
The Union shall be entitled to designate a representative to represent and assist 
any employee represented by the Union in any grievance proceeding pursuant to the existing 
Personnel Rules and Regulations of the Town ofNorth Castle, or pursuant to this Agreement. 
19.4 Basic Principles: 
Employees shall have the right to present grievances in accordance with these 
procedures, free from coercion, interference, restraint, discrimination, or reprisal. The Union, 
through its officers or business agent, shall have the right to present grievances in accordance 
with these procedures with respect to those provisions of this Agreement as confer rights and 
privileges of the Union. An employee shall have the right to be represented at any stage of the 
procedures hereinafter set forth by a person or persons ofhis/her own choice, provided, however, 
that such person is not an officer in an employee organization other than the Union, and provided 
further that a Union representative shall be permitted to audit any grievances beyond the 
informal stage. Each party to a grievance shall have access at reasonable times to all written 
statements and records pertaining thereto and shall have the right to obtain copies thereof. All 
hearings shall be confide~tial, unless requested otherwise by the aggrieved party. Each 
Department Head shall have the responsibility to consider promptly each grievance presented to 
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him/her and to make a determination within the authority delegated to himlher within the time 
specified in these procedures. 
19.5 Step 1: 
All grievances shall be presented for adjustment, in the first instance, to the 
Department Head. This first step of the grievance procedure shall be taken in writing within 
twelve (12) days (holidays excluded) from the time when the employee becomes aggrieved and a 
decision thereon shall be rendered within ten (10) days thereafter. Grievances shall be presented 
in writing, which writing shall set forth the date of submission, the name of the aggrieved 
employee, the date the grievance arose, the nature of the grievance, and the provision of this 
Agreement alleged to have been violated. 
19.6 Step 2: 
(a) Within ten (10) days after the submission of a grievance at the informal 
stage, or within ten (10) days after a detennination has been made at the infonnal stage, 
whichever is earlier, the aggrieved employee, or his/her representative, may make a written 
request to the Town Supervisor, or his/her designee, for review and determination. The Town 
Supervisor, or his/her designee, shall render hislher decision in writing within ten (10) days after 
submission ofa grievance, setting forth the basis for the action taken, except as may otherwise be 
provided in sub-paragraph (b) of this paragraph 19.6. 
(b) Upon request of any party to a grievance, the Town Supervisor, or hislher 
designee, may notify all concerned in the subject matter of the grievance of the time and place 
when a fonnal hearing by the Town Board shall be held where such persons may appear and 
present oral and written statements supplementing their position in the case. Such hearings shall 
be held within ten (10) days after receipt of the grievance statements from the aggrieved. 
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employee. Within ten (10) days thereafter, the Town Board, or its designee, shall render a 
decision in writing setting forth the basis for the action taken. 
19.7 Step 3: 
If the grievance is not satisfactorily resolved by the Town Board, or its designee, 
it may be submitted to binding arbitration in accordance with the voluntary labor arbitration rules 
of the American Arbitration Association then in effect, provided, however, that the arbitrator 
shall limit his/her decision strictly to the interpretations of the express provisions of this 
Agreement and provided further that the arbitrator shall have no power to alter or modify any 
express provision of this Agreement or to render any award or detennination which by its tenns 
effects any such alteration or modification. The arbitrator shall not make any award which limits 
or interferes with the exercise of the judgment and discretion of the Town or any of its 
representatives under law or this Agreement. The Town and the Association shall bear equally 
the costs of such arbitration proceedings, exclusive of attorney's fees, which fees shall be borne 
separately by each party. Demand for arbitration shall be made, if at all, within thirty (30) days 
after the submission of the grievances to the Supervisor, or hislher designee, or within fifteen 
(15) days after the decision of the Town Board of its designee, with respect thereto, whichever 
period is the shorter. 
ARTICLE 20 
RECIPROCAL RIGHTS 
20.1 The Employer recognizes the right of the employees to designate representatives 
of the Civil Service Employees Association, Inc., to appear on their behalf to discuss salaries, 
working conditions, grievances, and disputes as to the terms and conditions of this Contract and 
to visit employees during working hours provided, however, that such visits shall not disrupt or 
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otherwise interfere with the work being carried on. The CSEA agrees to notify the Town Board 
of its designations hereunder in writing. 
20.2 The Employer shall administer its obligations under this Contract in a manner 
which will be fair and impartial to all employees and shall not discriminate against any employee 
by reason of sex, age, nationality, race or creed. 
20.3 The CSEA shall administer its obligations under this Contract in a fair and 
impartial manner to the Employer. 
20.4 The Employer agrees to furnish each new employee, and all present employees, a 
copy of this Agreement. 
20.5 Neither the Employer nor the CSEA, through its officers, members, 
representatives, agents or committees shall engage in any subterfuge of any kind for the purpose 
ofdefeating or evading the terms of this Agreement. 
20.6 There shall be no discrimination, interference, restraint or coercion by the 
Employer or any of its officers or agents against any employee because of any lawful activity on 
behalf of the CSEA, or because of membership in the CSEA, its members, its officers, its agents 
shall not coerce employees into membership in the CSEA in any manner. 
20.7 Adhering to the principle that duties and obligations come with rights and 
privileges, CSEA agrees to do its utmost to see that its members perform their respective duties 
in the system loyally, efficiently, and continuously under the terms of this Agreement. The 
CSEA and its members will use their best endeavors to protect the interest of the Town ofNorth 
Castle and its citizens, to conserve its property and to give service of the highest quality. 
20.8 A Labor Management Committee shall be established. The Committee shall meet 
upon reasonable advance request of either party, to resolve issues concerning the application or 
interpretation of this Contract, or to discuss other issues concerning terms and conditions of 
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employment. The failure of the Committee to resolve any issue or dispute shall not constitute a 
grievance independent of any underlying dispute or grievance between the parties, and shall not 
be subject to arbitration. 
ARTICLE 21 
UNION ADMINISTRATIVE RIGHTS 
The Employer recognizes the following rights of the North Castle Unit of the Civil 
Service Employees Association, Inc.: 
21.1 The right to post notices and communications on bulletin boards maintained on 
the premises and facilities of the Employer so long as such notices pertain to CSEA business 
and/or functions. 
21.2 The right of the President of the CSEA or hislher designated agent or the 
designated field representative, to visit the facilities of the Employer for the purpose of adjusting 
grievances and administering terms of the Agreement, provided the Employer received 
reasonable notice of the proposed visit to its facilities and such visit does not disrupt the orderly 
flow ofTown business. 
21.3 The right of the CSEA delegates designated or elected for the purpose of 
adjusting grievances and maintaining administration rights of the Agreement to have reasonable 
amounts of free time from regular duties to fulfill their obligations to Union matters that relate 
directly to the Town ofNorth Castle. 
21.4 The North Castle Unit of the CSEA agrees to notify the Employer of its members 
designated for the purpose herein provided 
21.5 The right of three (3) elected delegates of the Union to attend state organization 
(CSEA) conventions, up to a maximum of ten (l0) days per annum, total for all officers 
- 25­
Finnwide:83S41744.3052105.1029 
(cumulative) which such time to be compensated at full pay, subject to the approval of the Town 
Board. 
ARTICLE 22 
MANAGEMENT RIGHTS 
22.1 The Union recognizes that the management of the Town, the control of its 
properties, and maintenance of order and efficiency, are the sole responsibilities of the Town, as 
Employer. The Union further recognizes that these rights include, but are not limited to, the 
right of the Town to direct its work force, to make all decisions as to the operation of the Town 
system and its work force, the increase and/or decrease in the workforce, discipline, and all other 
rights nonnally inherent in the right of management, except as otherwise may be limited by the 
express tenns of this Agreement. All the rights, power and authority the Town had prior to the 
signing of this Agreement are retained by the Town and remain exclusively and without 
limitation within the rights of the Town. The failure to assert any of these rights shall not be 
deemed to be a waiver thereof. 
ARTICLE 23 
EMPLOYEE FILES AND RIGHT OF REPLY 
EVALUATIONS 
23.1 If an employee is required to sign any statement regarding hislher misconduct or 
incompetence, the employee's signature shall signify only that he or she has seen the statement 
The employee shall have the right to submit a response in writing within ten (l0) work days after 
signing the statement. The response shall be attached to the initial statement signed by the 
employee. 
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23.2 Upon reasonable advance request, employees shall have the right to review and 
make copies of items in their personnel file, except for employment references. Employees shall 
be notified if any item is placed in their personnel file, and shall receive a copy of same upon 
request. 
23.3 Effective March 6, 2005, there shall be a committee of four (4) people to fmalize 
the evaluation form for the Town's annual evaluation of bargaining unit employees. The 
committee shall consist of the CSEA Unit President and one other Union member, and two (2) 
Town representatives. All employee evaluations are to take place in the month of January of 
each year. 
ARTICLE 24
 
WORKERS' COMPENSATION AND DISABILITY INSURANCE
 
24.1 An employee in the bargaining unit absent as a result of injury sustained while 
employed and incurred by reason of such employment within the meaning of the New York 
Workers' Compensation Law and regulations applicable thereto shall not be charged with sick 
leave but may, pending adjudication of his/her case, receive up to six (6) calendar months of 
administrative leave (exclusive of accumulated sick leave credit) at full pay, beginning with the 
date of injury, provided, however, that such pay shall be reduced by any Workers' Compensation 
award for salary, and further provided that effective on or about November 1,2001, the first five 
(5) work days of absence shall be charged to sick leave, unless and until the Workers' 
Compensation Board determines that the illness or injury that caused the absence was 
compensable. If the illness or injury is determined to be compensable, then the five (5) days 
charged against an employee's sick leave shall be refunded to the employee's sick leave 
allotment. 
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Upon notice to the Town by the' carrier or the New York State Compensation 
Board that a compensation award has been made to an employee, the total number of days 
awarded shall be compared with the number of days leave used. If the number of days used is 
less than the number of days awarded,. the Town has no claim for reimbursement from the 
employee. If the number of days used exceeds the number of days awarded, except for Hearing 
Days which shall be charged to sick leave, then the Town is to redeem the overage from the 
employee. The employee, may, at hislher option, use accrued sick time or vacation time to repay 
the Town for non-awarded compensation days. 
Determinations under the Workers' Compensation Law of the State ofNew York 
as to whether or not disability is service connected and as to the extent of such disability shall be 
conclusive as between the employee and the Town. Vacation and sick leave credits shall not be 
earned during the period of any such administrative leave. At the termination of such 
administrative leave, the employee may, in the event of hislher continued disability, elect to 
utilize hislher remaining sick leave. The employee may also use accumulated vacation or other 
paid leave if he or she suffers an injury covered by Workers' Compensation. Should the 
disability continue beyond the six (6) month period plus the period of accumulated sick leave, 
such injured employee may, at the discretion of the Town, be placed on leave without pay for a 
further period not to exceed eleven (11) months. Thereafter, the employee shall be removed 
from the payroll. 
24.2 Effective September 6, 2005, follow-up medical or therapy appointments for 
injuries or illnesses covered by Workers' Compensation shall be on the employee's own time. 
24.3 Effective September 6, 2005, any employee who is absent from duty because of a 
claimed occupational injury or disease as defined by the Workers' Compensation Law shall be 
required to remain at home during his or her normal scheduled work hours, except for necessary 
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visits to a medical doctor, hospital, testing facility or clinic, for personal or family emergencies, 
to attend funerals, or to attend legal proceediIigs involving the employee or a member of hislher 
immediate family or under subpoena. The employee shall notify hislher supervisor or hislher 
designee prior to leaving home for such purposes. 
24.4 Effective September 6, 2005, employees out on workers' compensation shall be 
subject to light duty on a daily basis with twenty four (24) hours' notice, at management's sole 
discretion. Employees are not subject to recall if it would interfere or conflict with a previously­
scheduled medical visit. Employees on workers' compensation shall have their doctor provide 
the Employer a list of duties the employees cannot perfonn. 
24.5 Effective September 6, 2005, a copy of accident reports shall be provided to the 
employee within a reasonable time after he/she has filled out the form. 
24.6 The Town shall provide New York State disability insurance for unit members. 
ARTICLE 25
 
SAFETY AND HEALTH
 
25.1 No employee shall be ordered to drive a vehicle not passing an inspection by an 
authorized motor vehicle inspector. 
25.2 Any reports of conditions believed to be unsafe or hazardous shall be made 
promptly to the immediate supervisor in writing. Such reports or complaints shall be 
investigated, and hazards found to exist shall be removed or unsafe conditions found to exist 
shall be corrected when and to the extent practicable. 
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ARTICLE 26
 
JOB-RELATED COURSES
 
26.1 The Town agrees to pay tuition costs for employees in the bargaining unit 
enrolled in courses taken by direction and authorization of the Town Board. 
ARTICLE 27 
JURy DUTY 
27.1 Employees will receive full pay when called for and serve on Jury Duty during 
their normal work day. 
27.2 All monies earned while on Jury Duty, except expenses, shall be paid over to the 
Town. 
ARTICLE 28
 
TERMINATION OF EMPLOYMENT
 
28.1 Upon termination of employment, employees will be paid all salary, overtime and 
vacation credits and debits on a pro rata basis. 
ARTICLE 29
 
NO STRIKE PLEDGE
 
29.1 The Union and the Town declare their adherence to the principle that differences 
between them shall be resolved by peaceful and appropriate means without interruption of 
municipal services. The Union agrees that there shall be no strikes, work stoppages, or other 
concerted refusal to perform work by personnel covered by this Agreement, nor any instigation 
thereof. Neither the Union, its officers or employees, nor any employee, shall assert the right to 
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strike against the Town or shall advocate, assist, or participate in such a strike as prohibited by 
the Public Employment Act of 1967, as amended. 
ARTICLE 30 
MILEAGE ALLOWANCE 
30.1 When required by the Department Head to use their own car in the course of 
employment, employees shall be reimbursed at the per mile rate established by the Town Board. 
ARTICLE 31 
UNIFORMS 
31.1 The Town will provide each non-clerical Water and Sewer Department employee 
and non-clerical Parks and Recreation employee a locker, rain gear and boots. Rain gear will be 
provided each year on an "as needed" basis. 
31.2 The Town will supply work unifonns to all Water and Sewer and Parks 
maintenance personnel at no cost to the employee. 
31.3 Each permanent employee presently in the Water and Sewer Department and 
Parks maintenance shall receive as an initial allotment: 
1 winter jacket 
1 spring jacket 
1 hooded zipper sweatshirt 
2 coveralls (1 long sleeve or 1 short sleeve) 
5 pants 
5 buttondown shirts (long or short sleeve) 
5 tee shirts 
1 sweat shirt 
2 pairs of work shorts 
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31.4 All new employees who have been employed by the Town for a minimum of six 
(6) months, and are to be made permanent.employees, shall receive the same initial allotment of 
uniforms. 
31.5 Each year thereafter, the replacement of uniforms will be done on an as-needed 
basis as determined by the department head. Selection will be taken from the current uniform 
bid list. An order will be placed at the beginning of every contractual year for that year's 
uniform needs. Any other uniform needs throughout the year will be addressed by the 
department head. 
31.6 Effective January 1, 2008, Sewer and Water and Recreation Department 
employees (blue collar) shall be entitled to reimbursement of up to two hundred ($200) dollars 
per year for the purchase of work boots upon the presentation of a receipt or purchase order. 
This provision shall be implemented in the same manner as in the Highway Department. 
31.7 The custodian and the animal control officer shall receive uniforms in accordance 
with past .practice. 
31.8 Uniforms are to be worn while working for the Town and must be kept clean and 
in good repair by the employee. 
31.9 The Town shall fund a clerical clothing damage fund in the amount of two 
hundred fifty ($250) dotiars annually (non-cumulative) to cover claims for damage to clothing 
incurred by employees in the course of their work. Claims shall be submitted and acted upon 
once, annually. This fund shall be administered by the Union. 
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ARTICLE 32
 
THE SCOPE OF THE AGREEMENT
 
32.1 This Agreement is the result of collective negotiations between the Town and the 
Union which have been conducted under the requirements and directives of the Public 
Employee's Fair Employment Act (Taylor Law). The provisions of the Agreement supersede all 
conflicting policies and directives of the Town and the Union. All terms and conditions of 
employment not covered by this Agreement shall continue to be subject to the Town's direction 
and control and shall not be the subject of negotiations until the commencement of the 
negotiations for a successor to this Agreement. 
ARTICLE 33
 
CSEA BENEFIT PROGRAM
 
33.1 The Town shall continue to provide the employees the "Equinox" Dental Plan and 
the "Gold 12" Vision Plan, and to pay any increase as required by the CSEA Employee Benefit 
Plan (EBF) program through December 31, 2010. 
33.2 The Town shall have the right to audit the books and records of this Benefit 
Program up to four (4) times per year. 
ARTICLE 34
 
VOLUNTEER FIREFIGHTERS
 
34.1 The Town will grant time off with pay for Volunteer Firefighters and EMTs to 
respond to general alarms, provided approval is granted. 
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ARTICLE3S
 
MATERNITY LEAVE/CIDLD CARE
 
35.1 An employee unable to perform the duties of her job due to disability incident to 
pregnancy or childbirth shall be entitled to use the same paid leave time for the period of such 
disability or illness as any other employee who is unable to work due to disability or illness, 
including sick leave, annual vacation, personal leave, holiday time and supplementary leave, and 
to use any or all leave as she has previously accumulated. TheTown reserves the right to request 
appropriate medical evidence of the duration ofany employee's disability. 
35.2 Child care leave of up to one (1) year without pay for care of a newborn or newly 
adopted child shall be granted to an employee upon written application at least one (1) month 
prior to the intended commencement date of the leave. 
ARTICLE 36
 
LEAVE OF ABSENCE
 
36.1 An employee, for good reason, and with the approval of the Town Board may 
apply for a leave of absence without pay of thirty (30) days for each year of continuous 
satisfactory service with the Town, to a maximum of six (6) months. 
36.2 This leave of absence may be used only once for a given year of employment; 
once used it may never be used again. 
ARTICLE 37
 
MANDATORY CLAUSE
 
37.1 ANY PROVISION OF THIS AGREEMENT REQUIRING LEGISLATNE 
ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW, OR BY 
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PROVIDING ADDITIONAL FUNDS THEREOF, SHALL NOT BECOME EFFECTIVE
 
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS APPROVAL. 
ARTICLE 38
 
SAVINGS CLAUSE
 
38.1 If any provision of this Agreement is, or shall at any time be declared to be 
contrary to law, then such provision shall not be applicable or performed or enforced and all 
other provisions of this Agreement shall continue in full force and effect. 
ARTICLE 39
 
TERNUNALLEAVEPAYPLAN
 
39.1 After twenty (20) years of full-time service for the Town of North Castle, an 
employee, upon retirement in the State Retirement System, or his/her legal representative (in 
case of death), shall be entitled to cash payment for accumulated tenninalleave and shall be paid 
in a lump sum the value ofhis/her accumulated and unused sick leave to the extent of fifty (50%) 
percent thereof but not to exceed a total of two hundred (200) working days. Effective January 
1,2006, the tenninalleave shall be calculated on a total of up to two hundred fifty (250) rather 
than two hundred (200) days. A working day shall be computed at the rate of two hundred sixty 
(260) days per year of the annual salary. Salary for hourly paid employees shall be computed at 
the adopted rate of pay and at the rate of eight (8) hours per day, forty (40) hours per week and 
seven (7) hours per day, thirty-five (35) hours per week and two thousand eighty (2,080) hours 
per year. The annual salary shall be the salary specified and adopted in the budget without the 
addition of overtime. Full-time service shall be for employees who work seven (7) or eight (8) 
hours per day and five (5) days per week on a yearly basis. 
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39.2 This terminal leave pay is not to be considered as additional salary to be added to 
the final average salary in the State Retirement System. 
39.3 After ten (10) years offull~time service for the Town of North Castle as specified 
and outlined above with the limitations an employee upon retirement in the State Retirement 
System, or his/her legal representative (in case of death), shall be paid one foUrth (1/4) ofhis/her 
accumulated and unused sick leave upon retirement up to fifteen (15) years and after fifteen (15) 
years of such service an employee shall be paid one third (113) of his/her accumulated and 
unused sick leave upon retirement up to twenty (20) years. 
ARTICLE 40
 
SECTION 75 RIGHTS
 
40.1 After one (1) year of continuous service (52 weeks of continuous service, 
effective January 1, 2005), protection shall be granted under Section 75 of the Civil Service Law 
to all non-competitive and labor class employees. 
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e::z.-~~~ "e--e;-? 
eila Tyler 
Labor Relations Specialist 
ARTICLE 41 
TERM OF AGREEMENT 
41.1 This Contract is in effect for a three- (3) year period commencing on January l~ 
2008 through December 31~ 2010. 
Town ofNorth Castle C.S.E.A. Town ofNorth Castle 
Unit nof the Civil Service 
Employees Association~ Inc. 
By: ~dc.- f2'~LLiDDfFiore~ By: 
C.S.E.A. President 
North Castle Unit II 
By: 
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SCHEDULE Effective 7/112005 
JOB CLASSIFICATION BY GROUPS 
GROUP WHITE COLLAR - (35 HOUR WORK. WEEK) 
A. 
1. 
2.
 
3. Intermediate Clerk 
Recreation Leader 
4.	 Intennediate Typist 
Intennediate Stenographer 
Intermediate Account Clerk Typist 
Police Dispatcher 
Assessment Tax Aide 
Office Assistant!Automated Systems 
Office AssistantIFinancial Support 
5.	 Assistant Court Clerk 
Assistant Assessment Clerk 
Payroll Clerk 
Animal Control WardenlParking Enforcement Officer 
6.	 Senior Recreation Leader/Senior Citizens 
Senior Typist 
7.	 Bookkeeper 
Secretary to Planning Board 
Real Property Appraiser 
8.	 Senior Account Clerk 
Senior Office Assistant - Police 
Senior Office Assistant - Recreation 
Senior Office Assistant - Automated Systems 
Administrative Assistant 
Appraisal Technician 
Senior Office Assistant-Comptroller 
Code Enforcement Officer 
9.
 
10.	 Senior Recreation Leader 
Senior Office Assistant - Building 
Court Clerk 
II.
 
12.	 Recreation Supervisor 
13. 
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SCHEDULE Effective 111105 
JOB CLASSIFICATION BY GROUPS 
GROUP BLUECOLLAR-(40HOUR WORK. WEEK) 
A. 
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Salary Schedule 
2008 
Clerical 
Job 
Group Start ~ ~ § § I ~ ~ 
A 
I 
II 
III 
IV 
V 
VI 
VII 
VIII 
IX 
X 
XI 
XII 
32,615 
41,097 
42,333 
43,608 
44,915 
46,256 
47,816 
49,077 
50,549 
52,064 
53,627 
55,232 
56,893 
33,921 
42,744 
44,028 
45,347 
46,712 
48,107 
49,720 
51,040 
52,570 
54,148 
55,771 
57,441 
59,167 
35,226 
44,388 
45,722 
47,090 
48,510 
49,960 
51,625 
53,008 
54,593 
56,235 
57,917 
59,654 
61,446 
36,525 
46,033 
47,418 
48,833 
50,309 
51,813 
53,534 
54,967 
56,614 
58,319 
60,064 
61,865 
63,719 
37,835 
47,679 
49,111 
50,581 
52,108 
53,664 
55,439 
56,933 
58,637 
60,402 
62,211 
64,075 
66,000 
39,137 
49,326 
50,807 
52,321 
53,905 
55,515 
57,344 
58,893 
60,662 
62,488 
64,359 
66,287 
68,274 
40,446 
50,972 
52,504 
54,067 
55,698 
57,371 
59,254 
60,859 
62,683 
64,567 
66,503 
68,496 
70,549 
41,747 
52,617 
54,196 
55,814 
57,503 
59,217 
61,164 
62,821 
64,704 
66,657 
68,650 
70,707 
72,829 
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Finnwide:83541744.3052105.1029 
Salary Schedule 
2008 
Blue Collar 
Job 
Group Start ~ ~ § Q I ~ ~ 
A 37,181 38,667 40,155 41,642 43,127 44,620 46,105 47,591 
I 46,854 48,729 50,605 52,479 54,353 56,227 58,105 59,984 
II 48,261 50,192 52,124 54,055 55,986 57,918 59,852 61,784 
III 49,710 51,693 53,683 55,672 57,664 59,646 61,637 63,627 
IV 51,208 53,253 55,300 57,356 59,407 61,450 63,495 65,553 
V 52,736 54,843 56,956 59,065 61,175 63,286 65,397 67,507 
VI 54,318 56,492 58,660 60,840 63,008 65,182 67,360 69,531 
VII 55,946 58,184 60,426 62,664 64,905 67,141 69,379 71,614 
VIII 57,628 59,928 62,238 64,543 66,851 69,151 71,457 73,766 
IX 59,350 61,728 64,106 66,484 68,859 71,236 73,605 75,989 
X 61,132 63,576 66,028 68,472 70,919 73,365 75,813 78,260 
XI 62,968 65,483 68,006 70,526 73,044 75,567 78,085 80,603 
XII 64,859 67,448 70,044 72,644 75,240 77,830 80,426 83,027 
XIII 66,807 69,470 72,147 74,825 77,498 80,168 82,839 85,517 
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Finnwide:83541744.3052105.1029 
Salary Schedule 
2008 
Blue Collar Snow 
Job 
Group Start ~ ~ 2 2 I ~ ~ 
A 38,263 39,750 41,240 42,725 44,211 45,702 47,190 48,674 
I 47,936 49,811 51,688 53,561 55,437 57,312 59,187 61,066 
II 49,344 51,274 54,565 55,138 57,070 59,003 60,934 62,866 
III 50,794 52,776 54,768 56,754 58,746 60,729 62,719 64,711 
IV 52,289 54,335 56,384 58,438 60,489 62,534 64,579 66,638 
V 53,818 55,926 58,038 60,148 62,257 64,370 66,481 68,589 
VI 55,400 57,574 59,742 61,924 64,093 66,264 68,443 70,613 
VII 57,029 59,268 61,509 63,747 65,987. 68,223 70,461 72,699 
VIII 58,710 61,012 63,321 65,626 67,933 70,236 72,539 74,847 
IX 60,433 62.810 65,190 67,566 69,942 72,319 74,688 77,071 
X 62,213 64,659 67,110 69,555 72,003 74,448 76,896 79,343 
XI 64,050 66,565 69,089 71,610 74,127 76,649 79,169 81,685 
XII 65,942 68,530 71,126 73,726 76,322 78,914 81,509 84,110 
XIII 67,890 70,553 73,230 75,907 78,579 81,250 83,921 86,601 
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Firrnwidc:83S41744.3 052105.1 029 
Salary Schedule 
2009 
Clerical 
Job 
Group Start ~ ~ Q Q I !! ~ 
A 
I 
II 
III 
IV 
V 
VI 
VII 
VIII 
IX 
X 
XI 
XII 
33,838 
42,639 
43,921 
45,244 
46,600 
47,990 
49,609 
50,917 
52,445 
54,016 
55,638 
57,304 
59,027 
35,193 
44,347 
45,679 
47,048 
48,464 
49,911 
51,585 
52,954 
54,542 
56,179 
57,862 
59,595 
61,385 
36,547 
46,053 
47,436 
48,856 
50,330 
51,833 
53,561 
54,996 
56,640 
58,343 
60,089 
61,891 
63,750 
37,895 
47,759 
49,196 
50,664 
52,196 
53,756 
55,541 
57,028 
58,737 
60,506 
62,316 
64,185 
66,109 
39,253 
49,467 
50,953 
52,478 
54,063 
55,676 
57,518 
59,068 
60,836 
62,667 
64,543 
66,478 
68,475 
40,604 
51,176 
52,713 
54,283 
55,927 
57,596 
59,494 
61,101 
62,936 
64,831 
66,773 
68,773 
70,834 
41,963 
52,884 
54,473 
56,095 
57,787 
59,522 
61,476 
63,141 
65,033 
66,988 
68,997 
71,064 
73,195 
43,312 
54,590 
56,228 
57,907 
59,660 
61,438 
63,457 
65,176 
67,130 
69,157 
71,225 
73,358 
75,560 
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Finnwide:83S41744.3 052105.1029 
Salary Schedule
 
2009 
Blue Collar 
Job 
Group Start ~ ~ Q § Z !! ~ 
A 38,575 40,117 41,661 43,204 44,744 46,293 47,834 49,376 
I 48,611 50,557 52,503 54,447 56,391 58,336 60,284 62,234 
II 50,071 52,074 54,079 56,082 58,085 60,090 62,097 64,101 
'" 
51,574 53,632 55,696 57,760 59,827 61,883 63,948 66,013 
IV 53,128 55,250 57,374 59,507 61,635 63,754 65,876 68,012 
V 54,714 56,900 59,091 61,280 63,469 65,660 67,849 70,039 
VI 56,355 58,610 60,860 63,122 65,371 67,626 69,886 72,139 
VII 58,044 60,366 62,692 65,014 67,339 69,659 71,980 74,300 
VIII 59,789 62,175 64,571 66,963 69,358 71,745 74,136 76,532 
IX 61,576 64,043 66,510 68,977 71,441 73,907 76,366 78,838 
X 63,424 65,960 68,504 71,040 73,579 76,116 78,656 81,194 
XI 65,329 67,938 70,556 73,171 75,783 78,401 81,014 83,626 
. XII 67,292 69,977 72,670 75,368 78,061 80,749 83,442 86,140 
XIII 69,312 72,075 74,852 77,630 80,404 83,174 85,946 88,724 
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Finnwide:83S41744.3052105.1029 
Salary Schedule 
2009 
Blue Collar Snow 
Job 
Group Start ~ ~ Q § Z !! ~ 
A
, 
39,698 
49,733 
41,240 
51,679 
42,786 
53,627 
44,327 
55,569 
45,869 
57,516 
47,416 
59,461 
48,959 
61,407 
50,500 
63,356 
/I 51,194 53,197 56,611 57,206 59,210 61,215 63,219 65,224 
III 52,699 54,755 56,821 58,883 60,949 63,006 65,071 67,138 
IV 54,250 56,372 58,498 60,630 62,758 64,879 67,001 69,136 
V 55,836 58,024 60,214 62,404 64,592 66,783 68,974 71,161 
VI 57,478 59,733 61,983 64,246 66,496 68,749 71,009 73,261 
VII 59,168 61,491 63,816 66,138 68,462 70,781 73,103 75,425 
VIII 60,912 63,300 65,695 68,087 70,481 72,869 75,259 77,654 
IX 62,700 65,166 67,635 70,100 72,565 75,031 77,488 79,961 
X 64,546 67,084 69,626 72,163 74,703 77,240 79,780 82,318 
XI 66,452 69,061 71,680 74,296 76,907 79,524 82,137 84,749 
XII 68,415 71,100 73,793 76,491 79,184 81,874 84,566 87,264 
XIII 70,436 73,199 75,976 78,753 81,526 84,297 87,068 89,849 
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Finnwide:83S417443 052105.1029 
Salary Schedule 
2010 
Clerical 
Job
 
Group Start ~ ~ .2 § I ~ f!
 
A 35.107 36,513 37.918 39,316 40.725 42.127 43,536 44,937 
I 44,238 46.010 47,780 49,550 51.322 53,095 54,867 56,637 
II 45,568 47,392 49,215 51,041 52,863 54.689 56,515 58,337 
III 46.940 48.812 50,688 52,564 54,446 56.319 58.198 60.079 
IV 48.347 50,282 52.217 54,153 56,090 58,024 59,954 61,897 
V 49,790 51,782 53,777 55,772 57.764 59,756 61.754 63.742 
VI 51.470 53,519 55,569 57,624 59,675 61,725 63,781 65,837 
VII 52,827 54,940 57,058 59,167 61,283 63.392 65.509 67.621 
VIII 54,411 56.587 58.765 60,940 63,118 65,297 67,472 69,647 
IX 56,042 58.285 60,531 62.775 65,017 67,262 69,500 71,750 
X 57.725 60,032 62.343 64.653 66.964 69.277 71.584 73,896 
XI 59.452 61.830 64.212 66,592 68.971 71.352 73.729 76.109 
XII 61.240 63.687 66.141 68.588 71,042 73,490 75.939 78.394 
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Firmwide:83S41744.3052105.1029 
Salary Schedule 
2010 
Blue Collar 
Job 
Group Start ~ ~ ~ Q Z ~ !! 
A 40,022 41,621 43.224 44,824 46,422 48,029 49.628 51,227 
I 50,433 52,453 54,472 56,489 58,505 60,523 62,545 64,567 
II 51,949 54,027 56,107 58,185 60,263 62,344 64,425 66,505 
III 53,508 55,643 57,785 59,926 62,070 64,203 66,346 68,488 
IV 55.120 57,322 59,525 61,738 63,946 66,145 68,346 70,562 
V 56,765 59,034 61,307 63,578 65,849 68,122 70,393 72,665 
VI 58,469 60,808 63,142 65,489 67.823 70,162 72,506 74,844 
VII 60,221 62,630 65,043 67,452 69,864 72,271 74,680 n,086 
VIII 62,031 64,507 66,993 69,474 71,959 74,435 76,917 79,402 
IX 63,885 66,445 69.004 71,564 74.120 76,679 79.229 81,795 
X 65,802 68,434 71,072 73,704 76,338 78,970 81,606 84,239 
XI 67,779 70,486 73,202 75,915 78,625 81,341 84,052 86,762 
XII 69,815 72,601 75,395 78,194 80,988 83,777 86,571 89,371 
XIII 71,911 74,778 77,659 80,542 83,419 86,293 89,169 92,051 
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Salary Schedule 
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